TOWN OF .®.
ST.PAUL

A People Kind of Place

ebsite

www.town.stpaul.ab.ca

Highlights from the Mayor

May is on its way out and June is right around the corner
with hopefully some warmer temperatures which will make
our community that much greener. More leaves on the trees,
more flowers blooming and of course, more lawns to mow.

The Grass Clippings Program is operating again for seniors

and those with mobility issues who are unable to take their

grass clippings to our Transfer Station. If you fall within the

criteria to register for the Grass Clippings Program, please

call Public Works at 780-645-3509. A reminder that waste
carts are for household garbage only and we encourage everyone to utilize the
Transfer Station for all other items needing to be disposed of.

In some exciting news, St. Paul will be competing for a National Level in
Communities in Bloom since winning the Provincial Level back in 2018. St. Paul
will be hosting two National Level judges who will be arriving July 21-23 and will
get to tour around our great community. The vision of the Communities in Bloom
is to inspire all communities to enhance the quality of life and our environment
through people and plants in order to create community pride. With that in
mind, the color theme for this year is Red and the year has been proclaimed
“Year of the Garden”. Stayed tuned for more information of an upcoming Garden
Contest.

Pets seem to be a bit of topic in the community right now but not for reasons
you may think. With the warmer temperatures here and the desire for more
people to be active outdoors, the problem of not cleaning up after your pet does
their “business” in a public space is something that I’'m sure we can all relate

to. Whether you’ve been the victim of stepping on something you wished you
hadn’t or you’ve seen the pet owner who forgot the doggy bag at home, | think
we can all agree that this responsibility of pet owners to clean up the mess left
behind is extremely important in keeping this community clean.

And please remember that, as per Bylaw 1174, all dogs must be on a leash
when off of the owner(s) property.

Enjoy the rest of May.

Maureen Miller, Mayor

FCSS/LAKELAND FAMILY
RESOURCE NETWORK

TUESDAY THURSDAY FRIDAY

JUNE 7 JUNE 8 JUNE 9 JUNE 10
ELK POINT ' MALLAIG 'HEINSBURG ASHMONT

SENIORS CENTER  SENIORS CENTER ~ SENIOR CENTER AG SOCIETY

JUNE 6
ST PAUL

REC CENTER
Inviting all Seniors (55+) to celebrate "you" during our
Seniors Week Celebrations. Regional St. Paul FCSS will be
providing lunch, learning and laughter in your community
during the week of June 6th to 10th.

Refer to schedule above for days and locations.

Join us.

M-1pm
Registration is not required.
Call for more info 780-645-5311
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PLANNING &
DEVELOPMENT

Our webpages have been updated with a fresh new look
with questions & answers.

If you are planning on building, subdividing, selling or
buying a property, you may want to check out the useful
tips for property owners.

Website: stpaul.ca
Departments>Planning & Development
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The Town of St. Paul is seeking an Operational Watch Clerk for
employment at the St. Paul RCMP Detachment. This position will be a
permanent full time position that will involve shift work.

Requirements:

- English is essential.

- Successful completion of two years of secondary school or an
acceptable combination of education, training and/or experience. Proof
of education will be required prior to appointment.

- Experience providing services to internal and/or external clients over the
phone, in person and in writing.

- Experience in the provision of administrative support services including
three of the following: data entry, ordering office supplies, filing or
processing mail.

- Experience providing records management services such as indexing,
cross-referencing, filing, retrieving, retaining, archiving and/or destroying
data.

- Ability to communicate effectively orally and in writing.

- Ability to deal effectively with police situations.

- Ability to work in a stressful environment.

Note: Interested persons must meet each essential qualification to be

appointed to the position.

Operational Requirements:

- Willingness and ability to work in a busy police environment, including
exposure to unsettling and/or graphic material.

- Willingness and ability to work overtime as required.

- Willingness and ability to travel for work and/or training purposes using
various modes of Transportation.

- Willingness and ability to maintain a valid driver’s license, or have
personal mobility to the degree normally associated with a driver’s
license.

- Willingness and ability to work shift work. Shift work will include: days,
nights, weekends and Holidays.

Conditions of Employment:

- The successful applicant will have to complete and pass a security

screening process.

The Town of St. Paul will pay a competitive salary. Details of the
compensation package will be discussed during an interview.

Submit resume with cover letter and two references by e-mail to:
Detachment Services Supervisor
Email: Leiha.jackson@rcmp-grc.gc.ca

Competition Closes: Thursday, May 26, 2022

We thank all applicants; however only those short listed for an
interview will be contacted.




