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Highlights from the Mayor
March. In like a lion, out like a lamb. We’ve got the first part
down and here’s hoping that lamb shows up. We can see
our days are already getting longer and with that, spring
like temperatures will come. We will see our community
come alive much like after any winter. Families will be out for
walks, bicycles will begin to brought out from winter storage
and outdoor spaces will be visited. But before we get to
experience all of that we need to get through the Spring
snowmelt first. One can imagine what this year’s runoff will
look like exactly but with all the accumulated snow it’s pretty safe to say that a
substantial amount of water will flow through our storm system this Spring.
As we move into a new normal yet again with the lifting of restrictions it’s hard
not to have our focus overseas with the tragic events unfolding in Ukraine. Right
now, more than ever, I would like to take this opportunity to acknowledge our
Ukrainian community and let them know that we stand with Ukraine and pray
for peace each day for their country. As you pass through Town you’ll notice the
blue and yellow banners hung on the streetlights. These banners are a show of
support for the Country of Ukraine and our Ukranian community during these
difficult times and on behalf of Town Council, I would like to thank those involved
for providing the banners to be displayed.
One space I encourage everyone to visit is the Ukrainian Internment monument
located at the east end of Lagasse Park. With the Ukranian flag waving above
and various statues and plaques on display this area of the park may provide
a place for our community to visit and show support. Our parks staff have
removed the snow in this area to make it accessible to all.
Speaking of snow removal, what a winter its been. Back alley snow removal is
currently underway and scheduled to wrap up toward the end of this week.
As you all may know, the Town and County of St. Paul have partnered on a
North Area Structure Plan which is well underway. The North ASP will address
long-term planning and development of 588.4 hectares of land located adjacent
to the northern end of the Town. This area includes both lands within the
boundary of the Town and lands within the boundary of the County. We will be
having a Joint Council Meeting on March 17th being hosted by ISL Engineering
to update our Council’s regarding the North Area Structure Plan. If you wish to
see a map of the plan area, please visit our website.
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Employment Opportunities
The Town of St. Paul Aquatic Centre is looking for Junior Lifeguards and
Senior Lifeguards to join our team. These positions will be permanent part
time positions.
Junior Lifeguard responsibilities include:
• Provides a clean and safe environment for all patrons
• Administers first aid treatment and emergency response procedures
as required
• Performs duties of a lifeguard in a professional manner
• Enforces pool rules and Alberta health regulations with patrons
• Assists with the routine maintenance and daily cleanliness of the pool
• Participation in our health and safety program
Junior Lifeguard qualifications include:
• Minimum age requirement of 16 years of age
• Lifeguarding Society National Lifeguard Certificate (requirement-will train
successful applicant)
• First Aid, CPR and AED certification (requirement-will train
successful applicant)
Senior Lifeguard responsibilities include:
• Provides a clean and safe environment for all patrons
• Administers first aid treatment and emergency response procedures
as required
• Completes daily pool operations, maintenance and chemical checks
• Performs duties of a lifeguard and instructor in a
professional manner
• Enforces pool rules and Alberta health regulations with patrons
• Provides leadership to other staff members
• Participation in our health and safety program
Senior Lifeguard qualifications include:
• Minimum age requirement of 18 years of age
• Lifesaving Society National Lifeguard Certificate (requirement-will train
successful applicant)
• First Aid, CPR and AED certification (requirement-will train
successful applicant)
• Water Safety Instructor is an asset
• Knowledge of pool operations
Applicants are asked to please indicate the position they are applying for on their
cover letter. Please send a cover letter and resume with two references to:
Human Resources Coordinator
Phone: (780) 645-1767
Email: humanresources@town.stpaul.ab.ca
Applications will be accepted until March 21, 2022 @ 4:30 pm MST
Please note the successful candidates will be required to provide a criminal
record check and intervention check prior to their first day of work.
The Town of St. Paul thanks all applicants for their interest. Only those selected
applicants will be contacted for further information and follow-up.
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Parks and Recreation Laborers
Public Works Laborers
Golf Course Laborers
Golf Pro Shop Attendants
Tourism Centre Attendants
The Town is seeking seasonal staff for terms that will run from May until the end
of August. Exact start and end dates are flexible, with potential September and
October shifts for Golf Course staff.
Required Qualifications:
• Valid Class 5 Drivers License with an acceptable driver’s abstract (for laborer
positions only)
• Excellent communication and customer service skills
• Applicants with First Aid, CPR & A.E.D. certificates preferred
Applicants are asked to please indicate the position(s) they are applying for on
their cover letter. Please send a cover letter and resume with two references to:
Lori Werenka Human Resources Coordinator
Phone: (780) 645-1767
Email: humanresources@town.stpaul.ab.ca
Applications will be accepted until March 25, 2022 @ 4:30pm MST.
Please note that the successful candidate will be required to provide a criminal
record check and driver’s abstract prior to their first day of work.
The Town of St. Paul thanks all applicants for their interest. Only those selected
applicants will be contacted for further information and follow-up.

