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FCSS/LAKELAND FAMILY
RESOURCE NETWORK

Winter has clearly made it to the Lakeland!
With the heavy snowfall and wind that fell
upon our community earlier this week, we
certainly appreciate everyone’s patience
as our crews work tirelessly to remove the
snow and ice from our roadways. A reminder
to everyone that our Snow and Ice Removal
Policy identifies priority areas that receive

the attention of our employees and equipment first and that
our crews have worked around the clock last week in order
to get these priority areas completed. Watch our Facebook
page for daily updates of the snow removal program as we
progress throughout the Town. Please respect the signage
in these areas indicating the parking ban and avoid travelling
these streets while work is underway if possible.

For those needing assistance clearing their sidewalks,
a reminder that the Town of St. Paul FCSS Department
coordinates the Snow Angel Program that assists Seniors
and those with mobility issues and is accomplished through
volunteers. Please visit their website at www.stpaulfcss.ca
for information on how to register for a Snow Angel or how
to volunteer to be a Snow Angel. You can also call them at
780-645-5311 or visit their Facebook page.

With Winter also comes the Holiday Season and this
year, the Town of St. Paul FCSS Department continues
to coordinate the Christmas Hampers which will be in
conjunction with Santa’s Elves. The Food Hamper Program
is completely 100% Community Funded and donations can
be made at the Town of St. Paul FCSS , Cornerstone Co-op,
Sobeys and Extra Foods. If you or someone you know, who
is a resident of the Town or County of St. Paul, is in need of a
hamper, please connect with FCSS by calling 780-645-5311
no later than December 14, 2021 by 4:00 p.m.

One last topic I would like to touch on is our current Waste
Bin Program now that the Winter months are upon us. It is
expected that we experience some growing pains during our
pilot project with garbage pickup especially now that snow
has been an added factor. We will work through these issues
and adapt to the best case scenario as time progresses. We
appreciate your concerns and input as well as your patience
as we move forward.

Employment Opportunities

Highlights from the Mayor

The Town of St. Paul Aquatic Centre is looking
for Junior Lifeguards and Senior Lifeguards
to join our team. These positions will be
permanent part time positions.

Junior Lifeguard responsibilities include:
• Provides a clean and safe environment for

all patrons
• Administers first aid treatment and

emergency response procedures as required
• Performs duties of a lifeguard in a

professional manner
• Enforces pool rules and Alberta health

regulations with patrons
• Assists with the routine maintenance and

daily cleanliness of the pool
• Participation in our health and safety

program

Junior Lifeguard qualifications include:
• Minimum age requirement of 16 years of age
• Lifeguarding Society National Lifeguard

Certificate (requirement-will train successful
applicant)

• First Aid, CPR and AED certification
(requirement-will train successful applicant)

Senior Lifeguard responsibilities include:
• Provides a clean and safe environment for

all patrons
• Administers first aid treatment and

emergency response procedures as required
• Completes daily pool operations,

maintenance and chemical checks
• Performs duties of a lifeguard and instructor

in a professional manner
• Enforces pool rules and Alberta health

regulations with patrons
• Provides leadership to other staff members
• Participation in our health and safety

program

Senior Lifeguard qualifications include:
• Minimum age requirement of 18 years of age
• Lifesaving Society National Lifeguard

Certificate (requirement-will train successful
applicant)

• First Aid, CPR and AED certification
(requirement-will train successful applicant)

• Water Safety Instructor is an asset
• Knowledge of pool operations

Applicants are asked to please indicate the
position they are applying for on their cover
letter. Please send a cover letter and resume
with two references to:

Human Resources Coordinator
Phone: (780) 645-1767

Email: humanresources@town.stpaul.ab.ca
Applications will be accepted until November 29, 2021 @ 4:30 pm MST

Please note the successful candidates will be required to provide a criminal record check and
vulnerable sector check prior to their first day of work. The Town of St. Paul thanks all applicants for their

interest.
Only those selected applicants will be contacted for further information and follow-up.
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CHRISTMAS TREE
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AT THE ST PAUL LANDING PAD

Welcome in the holiday season with us!

*covid friendly!!
drive by style, one household per vehicle please.
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ST. PAUL
AQUATIC CENTRE


